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This system is aimed at large campaigns where significant
responses are expectad,

The aim is to pre-filter applicants based on how they rate their
skills in a variety of different skill areas. &4 Campaign has
specific skill requirements and the system permits custom
filters to be dewveloped. Candidates are then presented based
on a specific skill score, and ordered in terms of that score.

As with Psychometric analysis, the information request is
general and covering areas not part of the Campaign focus in
order to minimise 'tailoring' of responses.

This demo gives a brief indication of how the system operates.
Additional skills and reguirerents such as Education,
Certification, Creativity etc could all be added as needed.

The ultimate aim is a skills database owned by the user but
accessible to Carmpaign Managers as appropriate.

The benefits of the system include shifting the initial workload
of pre-filtering applicants from the Campaign Team to the

applicant.

The Campaign Team can then apply their resources to
Applicants who fulfill the basic requirements.

Users log on using their email addresses and a password. If the user is new other data

including latest C¥ can be added (in a full edition).

You can select a user from the drop down list or add a new one and a new profile, The
previously entered users all has 'password'as password so you can edit their skills.
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< 1vyear (0.5 0,95
1+ years 0.6 0.9
2+ years 0.7 0.8
3+ years 0.8 0.7
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Each skill has 3 attributes, Level, Depth and Last Used (when it was last actively used), and each of these
has a weighting factor which the Administrator can set, The NFactor should vary between 0O {lowest) to
10 {greatest)., These give the Campaign Manager an opportunity to express the level of impartance they
assigh to the number of years experience in a particular skill the candidate needs coupled to when it was
last used.

The administrator would also be able to add new Skill Groups and Skills and edit existing ones, prior to 2
campaign starting.
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